No. F.3(134)/Admn./CAS/IGDTUW/2018/ (5 U

On the recommendations of the Screening-
Board of Management, IGDTUW in its 11"

Indira Gandhi Delhi Technical University For Women

(Established by Govt. of Delhi vide Act 09 of 2012)
Kashmere Gate, Delhi-110006

Dated: /:}«/9/,1 020

ORDER

cum- Evaluation Committee/ Selection Committee, the
meeting held on 11.08.2020 vide agenda item No. 11.06 has

approved the grant of financial up-gradation/promotion under Career Advancement Scheme (CAS) to 27

faculty members as under:-

1- From stage | to

Il

The following Assistant Professors have been granted financial

up-gradation/promotion as Assistant Professor from stage | to Stage

Il (AGP 6000 to AGP 7000)

(Academic Level 10 to 11 as per 7" CPC):-

F.No. Name of Incumbent (s) Depart | Date of
ment eligibility
| 1. Dr. Pankaj Gupta ECE 01.08.2010
[ 2. Sh. Kanchan Sharma ECE 23.03.2012
B Ms. Vibha CSE 10.08.2012
) 4, Dr. Geeta Sachdeva ASH 12.11.2016
5. Sh. Ejaz Aslam Lodhi ECE 04.02.2017
6. Dr. Viveak Kumar Chawla | MAE 04.04.2017
7. Dr. Bhavya Raj ASH 27.08.2018
8. %r. Bhavani Prasad ASH 29.08.2018

11- From stage |l to

: The following Assistant Professors have been granted financial

up-gradation/promotion  as

Assistant Professor from stage Il to Stage III(AGP 7000 to AGP 8000)

(Academic Level 11 to 12 as per FrCPC)-

to

- From stage |l

SI.No.
1
2

3.
4. |

5. Dr. Vivekanand Jha

Name of Incumbent Department | Date of

(s) eligibility

Dr. Maria Jamal ECE 22.11.2012

Dr. Shobha Sharma ECE 20.02.2015

Ms. Najme Zehra CSE 23.07.2017 |

Ms. Greeshma Arya | ECE 06.08.2017 |
CSE 14.08.2017 |

\v: The following Assistant Professors have been granted financial

up-gradation/prom

per 7" CPC) and designated as Associate Professor:-

otion from stage Il to Stage IV (AGP 8000 to AGP 9000) (Academic Level 12 to 13A as

of

e
Nameoflncumbent(s} Department | Date

SI.No,

| i | eligibility
T Or. Dinesh Ganotra_ ASH 10.08.2017
2 Dr. Akash Tayal | ECE 27.09.2017
3 |Dr.oK.singh | 08.08.2018
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From pre-page:

lll- From stage IV to V: The following Associate Professors have been promoted/ appointed and designated
as Professor on grant of financial up-gradation/promotion from stage IV to Stage V (AGP 9000 to
AGP 10000) (Academic Level 13A to 14 as per 7'" CPC):-

SL.No. | Name of Incumbent (s) Department | Date of
eligibility

1. Dr. N.R. Chauhan MAE 13.05.2017 |
2. Dr. Ranu Gadi ASH 22,05.2017 |
3. Dr. Chhaya Ravi Kant ASH 02.06.2017 |
4. Dr. Arun Sharma IT 16.09.2017
5 Dr. Seeja K.R. CSE 19.09.2017
6. Dr. A.K. Mohapatra IT 30.09.2017
7 Dr. Jasdeep Kaur Dhanoa | ECE 11.12.2017
8. Dr. Nidhi Goel ECE 30.12.2017
9. Dr. Manoj Soni MAE 23.01.2018
10. Dr. Shalini Arora ASH 23.03.2018
11. Dr. Vandana Niranjan ECE 01.01.2019

All the above faculty members can exercise their options in the prescribed form enclosed herewith
as “Annexure-A” for pay fixation on grant of financial up-gradation/ promotion under CAS, whether the pay
is to be fixed from the date of grant of financial up-gradation/promotion or after earning next increment in
the lower grade, within one month from date of issue of orders failing which the pay will be fixed from the
date of eligibility. The option once exercised shall be final.

Besides, all the above faculty members will be required to furnish undertaking, as per
Annexure-“B”, regarding recovery of over payment due to this financial up-gradation or pay fixation
thereafter detected in the light of discrepancies noticed subsequently will be refunded by me to the
University either by adjustment against future payments due to me or otherwise.

This issues with the approval of the Vice Chancellor, IGDTUW. ”-7
(Prof. R.K.Singh)
Registrar
No. F.3(134)/Admn./CAS/IGDTUW/2018/ 5 65— F3 Dated: /_7—/09 /z s

Copy forwarded for information and necessary action to the:

1. All the Deans (Planning & Development/Examination Affairs/Academics affairs/
Student Welfare/International Affairs), IGDTUW.

2. All Dy. Deans (R&C/IRD), IGDTUW.

3, All HoDs (MAE/ECE/CSE/IT/Applied Science/Arch & Plg.)/Management, IGDTUW.

4. Faculty Concerned, IGDTUW

5. Dy. Finance Officer/Assistant Finance Officer, IGDTUW.

ué/System Analyst, IGDTUW with a request to upload the order on the University website.
7. P.S.to Vice Chancellor, IGDTUW,

. PA to Registrar, IGDTUW., _—
9. Personal Files of the Faculty Concerned. W o e
10. Guard File. )

(Prof. R.K.Singh)
Registrar
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ANNEXURE-“A”

FORM OF OPTION FOR PAY FIXATION ON GRANT OF FINANCIAL UPGRADATION/PROMOTION
UNDER CAREER ADVANCEMENT SCHEME (CAS)

""""""""""""""""""""""""""" X [Name),
(Designation) hereby, opt that my pay on grant of financial up-gradation/promotion under
Career Advancement Scheme( CAS) 85 .ireivninnimnnmissinii i (promoted post) from AGP
..................... to AGP .................[ACademic Level- ... 1O Academic Level- .............) with effect
..................................... in the upgraded scale/ promoted post may be fixed as under:

(a) My initial pay may be fixed straightway in the higher Academic level on the date of
grant of financial up-gradation / promotion under CAS on the basis of FR 22(1)(a)(1)
without any further review on account of increment in the Academic level of the
lower Grade/lower post.

OR

(b) My pay on the date of grant of financial up-gradation/promotion, may initially be
fixed at the next higher cell in the Academic level of up-graded scale/ promoted post
or Pay Scale / Academic level granted under CAS, above my pay in the lower grade/
post/ Academic level, which may be re-fixed on the date of accrual of next
increment in the pay scale/ Academic level of the lower grade/ post on the basis of
the provisions of FR 22(1)(a)(1). The date of next increment in the scale of pay of the
lower grade/ loWer POSt IS w.ouuumnes

| also understand that the option exercised by me is final.

SIGNALUTE woovverismussmssnisessnsseeees
NAIME covvrrrererrerrsnmmseansmssmmssrsansass
Place ...ccovmmmanusnnees DeSIgNAtioN....cvevrmssurmmssmssnsmaseeses
B ) { T DEPArtMENT. . srsesssesessssmsssmssnsssess
IGDTUW

UNDERTAKING

| hereby undertake that any €xcess payment that may be found to have been made as a
result of incorrect fixation of pay in the upgraded/promoted Academic Level/Scale or grant of
inappropriate Pay Band/Grade Pay/Academic Level or any excess payment detected in the light of
discrepancies noticed subsequently will be refunded by me to the University either by adjustment
against future payments due to me or otherwise.

SIENATUTE cvivveirisi s
NAITIE 1osyrrarsronsssremsasnsssssisisnssains
PIACE 1ovvvsesrnscsirnnes DESIENATION.viviiiieinniieninnes
//
B 537 H— DePAartment. i
IGDTUW
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